
Supporting the total well-being 
of our employees
At Ameriprise Financial, we’re focused on investing in the future — for clients, institutions, 
shareholders and our employees. We are proud of our culture and our outstanding employee 
experience, enabling us to recruit and retain top talent, which is essential to our long-term 
success. As part of our experience, we offer a comprehensive and competitive benefits 
program and resources to support our employees’ well-being.

• Flexibility, choice and access are the
cornerstones of our benefits package,
allowing employees to get the support
they need to meet their unique needs.

• Our core benefits include 401(k), medical,
dental, vision, life and disability, paid time
off and sick leave.

• To support the needs of our employees,
we also offer paid and unpaid time off for
various caregiving leave reasons, flexible
work arrangements, tuition reimbursement
and commuting assistance resources.

• We provide health and wellness resources
beyond traditional comprehensive
benefits. We support employees’ physical,
emotional, financial and social well-being
with tools and resources around exercise,
nutrition, financial preparedness, self-
improvement and managing stress
and anxiety.

U.S. Well-Being Program and other resources

Physical

• �Health care and life insurance
coverage for same and
opposite-gender domestic
partners

• �Telemedicine
• �Second opinion service
• �Onsite Health Services Clinic*

• Health coaching
• �Vaccinations onsite in our large

corporate locations
• �Virtual physical therapy

program
• �Virtual maternity, pediatrics

and menopause support
• �Onsite fitness center*

• �National fitness center
discounts; virtual and on-
demand fitness classes

• �Ergonomic desk workspace
adjustments

Social

• �Paid maternity and parental
leave

• �Flexible work arrangements
• �Adoption, surrogacy, childcare

and elderly care support

• �Childcare discounts
• �8 hours of paid

time off annually
to volunteer

• Mothers’ rooms

Emotional

•  Virtual behavioral health
counseling

•  Employee Assistance
Program

•  Resiliency and stress
management tools
and resources

•  Business Resource Networks
•  Onsite behavioral

health clinician*

• Support groups
• Meditation/Wellness rooms

Financial

•  401(k) plan with company
contributions

• Financial planning subsidy
•  Tuition reimbursement
•  Financial education, tools and

calculators
•  Discount programs
• Legal services

*Minneapolis corporate offices only

	
Investment products are not insured by the FDIC, NCUA or any federal agency, are not deposits or obligations of, or guaranteed by any financial institution, 
and involve investment risks including possible loss of principal and fluctuation in value.




