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What is a SIMPLE IRA (Savings Incentive Match Plan
for Employees) plan?

How will | keep track of my SIMPLE IRA assets?
You will receive quarterly statements showing
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A SIMPLE IRA plan is a type of retirement plan
that allows both you and your employer to make
contributions to a SIMPLE Individual Retirement
Account (IRA) that is established for you when you
enroll in the plan.

A SIMPLE IRA plan offers two very important advantages:

* Your contributions to the plan are made with
pre-tax dollars, so 100% of your money goes to
work for you immediately

e Your investment earnings grow tax-deferred until
they are withdrawn, allowing your savings to
compound faster than an account that is taxed
every year

What are other benefits of a SIMPLE IRA at

Ameriprise Financial?

Because your SIMPLE IRA is offered through
Ameriprise Financial, you have a broad range of
investment choices. A professional financial advisor
from Ameriprise Financial can consult with you to help
you determine your investment strategy. You can also
choose to meet with this advisor at regular intervals to
discuss your progress toward all your financial goals.

How much can I contribute each year?

You may elect to have a percentage of your
compensation contributed to your SIMPLE IRA, up

to the maximum allowed which is $13,000 for 2019.
Plan participants who are age 50 and older can,

if allowed under the plan document, make catch-up
contributions of up to $3,000 over the maximum
elective contribution, for a total contribution maximum
of $16,000 for 2019. These limits may be increased
to reflect a cost-of-living adjustment, if any.

How much will my employer contribute?

Your employer can contribute dollar-for-dollar, from
1% to 3% of your compensation, up to the maximum
elective contribution amount. Your employer can also
choose to contribute 2% for all eligible employees.
Employers must give notice of their exact contribution
intentions in advance of the calendar year.
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contributions, earnings and the most recent balance.
You will also receive confirmation statements for each
cash investment purchase.

How often can | make investment changes?
You can make unlimited transfers, subject only to the
limitations of the particular investments you purchase.

How often can | change the amount | contribute to my
SIMPLE IRA?
You can change your contribution at any time, as long
as you give the minimum amount of notice required by
your employer.

Can | stop making contributions to my SIMPLE IRA?
You may stop making elective deferrals at any time.
However, to begin making deferrals again, you will need
to wait until the first day of the year following the year
that you stopped your deferrals, unless your employer
has specified otherwise.

Are the contributions tax-deductible?
Employee elective deferrals are exempt from federal
taxes and, in most cases, state taxes.* You do not pay
taxes on the contributions or any earnings until the
money is withdrawn, typically in retirement. However,
the elective deferr
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Employee Frequently Asked Questions (continued)

What happens if | leave my current employer?
All amounts contributed to your SIMPLE IRA belong
to you, even after you discontinue employment with
that employer.

Are there early withdrawal penalties attached to my

SIMPLE IRA?
If you take a distribution within two years of beginning
your SIMPLE IRA and you are under age 59%, you will
have to pay the IRS a 25% early withdrawal penalty, in
addition to ordinary income taxes. After the two years
are up, your SIMPLE IRA is subject to the same
distribution rules as a traditional IRA, i.e., a 10% early
withdrawal penalty before age 597%, plus ordinary
income taxes. Refer to the Ameriprise Financial “Your
Guide to SIMPLE IRAs” for additional tax information
relating to your SIMPLE IRA.

How do | enroll?
Your employer will provide you with a copy of the
Employee Participation Notice and Summary
Description containing eligibility requirements and
other information about your SIMPLE IRA. You will
also need to complete a Salary Reduction Agreement
and an IRA Investment Application.
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SIMPLE IRA

Employer Frequently Asked Questions

Plan Description:
Savings Incentive Match Plan for Employees
IRA (SIMPLE IRA) plan is a tax-deferred plan for
self-employed individuals and small business owners
(with 100 or fewer employees) who want workers to
share in saving for retirement. Plan sponsors must
contribute annually to a SIMPLE IRA. A typical plan
sponsor has fewer than 50 employees and seeks an
easy-to-administer plan that features contributions
from both the plan sponsor (employer) and plan
participants (employees).

Questions about the plan:

When can | establish a SIMPLE IRA plan?
A SIMPLE IRA plan may be established for a particular
calendar year on any date between January 1 and
October 1 of that year. The October 1 deadline does

not, however, apply to new businesses established after

October 1 of a given year. For a business established
after October 1, a SIMPLE IRA may be set up if done
so as soon as administratively feasible.

Must | set up my SIMPLE IRA plan on a

calendar-year basis?
Yes. All SIMPLE IRA plans must run on a calendar-year
basis, even if your business’s fiscal year does not.

What happens if my company grows to more than

100 employees?
According to IRS regulations, an employer that
previously maintained a SIMPLE IRA plan is treated
as satisfying the 100-employee limitation for the two
calendar years immediately following the calendar year
for which it last satisfied the 100-employee limitation.
In other words, the government gives you approximately
two years to switch over to another plan after your
business has more than 100 employees.
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How much can an employee defer into a SIMPLE IRA

each year?
Using a Salary Reduction Agreement, eligible
employees may elect to have a percentage of their
compensation contributed to their SIMPLE IRAs, rather
than receive it in cash. The maximum elective
contribution limit is $13,000 for 2019. Additionally,
unless you selected Option 2 in Section 4, Part A of the
Adoption Agreement, plan participants who are age 50
and older can make catch-up contributions of up to
$3,000 for a total contribution maximum of $16,000
for 2019. These limits may be increased to reflect a
cost-of-living adjustment, if any.

Are there any tax benefits for employees?
A non-refundable credit is available for eligible
employees meeting certain AGI (Adjusted Gross
Income) limits. The maximum credit is 50% of elective
deferral retirement contributions up to $2,000.

2019 AGI limits for Retirement Savings Tax Credit

Joint Head of All Other Applicable
Return Household Cases Percentage
$0 - $38,500 $0 - $28,875 $0 - $19,250 50

$38,501 - $41,500 |$28,876 - $31,125 [$19,251 - $20,750 20

$41,501 - $64,000|$31,126 - $48,000 |$20,751 - $32,000 10

$64,000+ $48,000+ $32,000+ 0

Are there any additional incentives for business owners?

Yes, a tax credit is available for small businesses that
pay expenses for retirement plans. Small businesses
may claim a credit for 50% of the first $1,000 of
administrative and retirement education expenses
connected with starting and maintaining a new SIMPLE
IRA plan during each of the first three plan years. A
small business is defined as one with no more than
100 employees having compensation in excess of
$5,000 in the preceding year and with at least one
non-highly compensated employee.
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Employer Frequently Asked Questions (continued)

What amount must | (the employer/plan sponsor)
contribute to a SIMPLE IRA?
As the employer/plan sponsor, you must make either:
* A dollarfor-dollar matching contribution that cannot
exceed 3% of the employee’s compensation, or
* A 2% non-elective contribution to all
eligible participants

The 3% matching contribution may be reduced to
as low as 1% in two out of any five years, provided
that either the 3% matching contribution or the 2%
non-elective contribution was made in the other
three years. The 3% match is the greatest amount
you, the employer/plan sponsor, can contribute.

As the employer/plan sponsor, you are required to
disclose what your contribution will be for the coming
year to your employees/plan participants at least 60
days prior to the start of the upcoming year.

Can | implement a vesting schedule for my contributions?
No. All contributions to a SIMPLE IRA plan must be fully
vested at all times.

Are plan contributions subject to employment taxes?
Employee elective deferrals are exempt from federal
taxes and, in most cases, state taxes. (These rules
vary by state. Consult your business tax advisor or
payroll service for information about your state’s
regulations.) However, the elective deferrals are
subject to all normal employment taxes. The company
contributions are exempt from federal, state and
employment taxes.
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When must contributions be made to a SIMPLE IRA?
Matching and non-elective contributions must be made
to the employee’s SIMPLE IRA by the employer’s tax
filing deadline (including extensions) for that year.
Elective deferrals must be made to the SIMPLE IRA
as of the earliest date on which the contribution can be
reasonably separated from the employer’'s general
assets, but in no event later than the close of the
30-day period following the last day of the month in
which such amounts would otherwise have been paid
to the employee.

Who is eligible to participate in a SIMPLE IRA?
Any employee who has received at least $5,000 in
compensation during any two preceding years, and
is reasonably expected to receive at least $5,000 in
compensation during the current year, must be allowed
to participate in a SIMPLE IRA. You may exclude
non-resident aliens and employees covered by
collective bargaining agreements. While you may set
less restrictive requirements, you may not set more
restrictive ones.

May an employee participate in a SIMPLE IRA if he or

she participates in a plan offered by a different employer?
Yes, an individual may participate in multiple plans.
However, the individual’s total salary reduction
contributions for all plans must not exceed the
maximum salary reduction contribution limit set for
qualified plans.

Where can employees invest their SIVIPLE

IRA contributions?
Employees’ plan contributions are placed into their
individual SIMPLE IRAs, which they can set up through
Ameriprise Financial.
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Employer Frequently Asked Questions (continued)

What are the tax consequences when amounts are
distributed from a SIMPLE IRA?
Generally, the same tax rules apply to distributions
from SIMPLE and other IRAs. However, a special
penalty tax rule applies to distributions from SIMPLE
IRAs during the first two years of plan participation.
If a distribution is received within this two-year period,
the premature distribution penalty tax increases from
10% to 25%. The two-year rule and increased penalty
are not applied in cases that meet specific
requirements for exceptions to the premature
distributions rule. The Ameriprise Financial “Your Guide
to SIMPLE IRAs” explains the tax treatment in
more detail.

Can amounts in a SIMPLE IRA be rolled over?
TaxAfree rollovers and custodian-to-custodian transfers
are allowed at any time from one SIMPLE IRA to
another SIMPLE IRA. However, a distribution from a
SIMPLE IRA may only be rolled over to another type
of IRA or qualified retirement plan if it has been more
than two years since the date the employee first
participated in any SIMPLE plan maintained by the
employer. Only taxable amounts can be rolled from
an IRA into a non-RA plan.
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Can the owner of a business pay his/her spouse a wage
for performing services for the business and allow
him/her to contribute to a SIVIPLE IRA?

Yes.

Can an employee take a loan from his/her SIMPLE IRA?

Loans are not permitted.

Is payroll remittance available for a SIMIPLE IRA Plan?

Yes. Payroll remittance is available for Ameriprise
Brokerage or Managed Accounts, Ameriprise Certificates,
annuities issued by RiverSource Life Insurance Company
or, in New York issued by RiverSource Life Insurance Co.
of New York, Albany, NY. Ameriprise works with National
Benefit Services (NBS), a third-party administrator

(TPA), to provide these services. Complete and submit
the Employer Payroll Remittance, Arrangement Setup

or Changes Form 402450 (or 402451 in New York) to
establish the arrangement.



Working toward a confident retirement
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Ameriprise Financial Services, Inc. and its affiliates do not offer tax or legal advice. Consult with your tax advisor or attorney regarding your
specific situation.

Investment products are not federally or FDIC-insured, are not deposits or obligations of, or guaranteed by any financial institution, and involve
investment risks including possible loss of principal and fluctuation in value.

RiverSource Life Insurance Company and RiverSource Life Insurance Co. of New York are affiliated with Ameriprise Financial Services, Inc.
Ameriprise Financial Services, Inc. Member FINRA and SIPC.
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